CETL invitesyou
to participate in the

Appreciative Inquiry Series

This 5 part serieswill explore Appreciative Inquiry; a positive organizational culture change model

that assumes organizations can approach change positively. This model states that organizations are not
problems to be solved, but answers to be discovered; and organizations are networks and webs of
talented people who can harness their strengths and enhance the organization. We are looking for
women leaders on campus in particular but this seriesisopen to all. This seriesis funded by CETL
and aWWHEL grant and will take place over Spring and Summer “09.

Dates: Location:

April 15  4:00-5:30 p.m. Health and Wellness Center,
May 6 4:00-5:30 p.m. Room 2420

June10  11:30-1:00 p.m. (refreshments will be provided)
July 1 11:30-1:00 p.m.
July 8 11:30-1:00 p.m.

Participants will receive these books on
Appreciative Inquiry complimentsof CETL

e The Thin Book of Appreciative Inquiry, (1998)
by Sue Annis Hammond

e Appreciative Inquiry: A Positive Revolution in Change, (2005)
by David Cooperrider and Diana Whitney

o The Essentials of Appreciative Inquiry: A Roadmap for Creating Positive Futures, (2002)
by Bernard Mohr and Jane Magruder Watkins

The series will spend the first three sessions examining appreciative inquiry through the books
and facilitated presentations/discussions. The final two sessions will be dedicated to brainstorming
how appreciative inquiry could be applied on the UW-Superior campus.

How to Register:

Please register by e-mail to Denise Denu at:
ddenu@uwsuper.edu or call Ext 8548.
Registrations will be limited to 20 people.
Registration Deadlineis April 8
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