Sample Interview Questions
Behavioral Questions/ Statements












Give me an example of a good decision you made recently.
Tell me about a time when you showed the most initiative.
Tell me about a situation in which you demonstrated leadership. What was your role?
Describe how you keep up with recent development in your field.
Tell me about a mistake that you made that you learned the most from.
Describe a major problem you have faced and how you dealt with it.
Which class required the most attention to detail? Tell me how you dealt with the
demands of this class.
Tell me about a time when you helped a co‐worker to learn a new task or procedure.
Describe for me a time when you had a lot of projects to complete and very little time to
complete them.
Tell me about an experience where a teammate wasn’t doing as much as the rest of the
team. How did you handle the situation?
Tell me about a time your idea helped an organization or group work better.

Situational Questions






A customer is angry and starts using abusive language. How would you handle the
situation?
Your supervisor tells you to do a task that is against your values and morals. What would
you do?
You see your co‐worker taking supplies from the office supply cabinet and then leaving
the office with them. What would you do?
You finished all your assigned tasks for the day and still have 45 minutes left until your
shift is done. How do you spend the remaining time?
Your supervisor has left for the day and a problem arises. How would you handle the
situation?

Traditional Questions










So tell me about yourself.
What are your strengths and weaknesses?
What do you know about the company?
What are two or three things most important to you in your job?
Why did you choose this career?
Why would you like to work for this company?
What are three of the top values you stand for?
Where do you see yourself five years from now?
What could you have done better in your last job?
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